Report info

Report date:

Start date:

Stop date:

Stored responses:

Number of completed responses:

Number of invitees:
Invitees that responded:
Invitee response rate:

Wednesday, October 25, 2017 9:26:11 AM MDT
Tuesday, October 10, 2017 4:06:00 PM MDT
Monday, October 23, 2017 11:59:00 PM MDT
306

259

1257

305

24.26%
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Question 1

Are you currently enrolled in a Graduate Program?

Frequency table

Yes 304 304 99.35% 99.35% 100% 100%
Sum: 304 - 99.35% - 100% -

Not answered: 2 - 0.65% - - -
Average: 1 Minimum: 1 Variance: 0

Median: 1 Maximum: 1 Std. deviation: 0

Total answered: 304
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Question 2

If YES, what degree level are you currently pursuing?

Masters

FhD

Frequency table

Masters 110 110 35.95% 35.95% 36.3% 36.3%
PhD 193 303 63.07% 99.02% 63.7% 100%
Sum: 303 - 99.02% - 100% -

Not answered: 3 - 0.98% - - -
Average: 1.64 Minimum: 1 Variance: 0.23

Median: 2 Maximum: 2 Std. deviation: 0.48

Total answered: 303
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Question 3

What is the name of your degree program?

Text input

Linguistics

Sociology

Economics

Economics

SLP

Optical Science and Engineering
Doctoral programme in Linguistics
Communication

Psychology- Cognition, Brain & Behavior
American Studies

Earth and Planetary Sciences
Biology

Anthropology

History - Western World to 1500
Psychology

Math/Stat

Hispanic Linguistics

Ph.D Applied Mathematics
Economics

Latin American Studies
economics

American Literary Studies
PhD, History

Biology

EPS

Master of Arts in History
Spanish

Anthropology

History

Physics and Astronomy
Speech and Hearing Sciences
Political Science
Anthropology

American Studies

Statistics

Political Science

Biology

Clinical psychology

Hispanic literature

Speech and Hearing Sciences
English

Anthropology

Doctorate in Sociology
Anthropology

Psychology
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Museum Studies

Rhetoric and writing

Clinical Psychology

Earth and planetary sciences
PhD anthropology

Geography

CLCS

Masters of Geography and Environmental Science
Speech-Language Pathology
English Language and Literature
Speech and Hearing Sciences
English

Biology

History

Anthropology

Biology

British and Irish Literary Studies
American Studies
Speech-Language Pathology
Economics

MS Statistics

Linguistics

English Rhetoric and Writing
French Studies
Speech-language pathology
Psychology

Biology

Speech Pathology

Philosophy

English

PhD Linguistics

History

French and Francophone Studies
Foreign Language and Literatures
Graduate Program in Department of Anthropology
History

anthropology

Political Science

Spanish

Speech & Hearing Sciences
Speech and hearing sciences
Political Science

Physics

PhD in Biology

Spanish and Portuguese
Evolutionary Anthropology
American studies

English

clinical psychology
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Political Science

Biology

Psychology

Geography
Anthropology
Economics

mathematics

MS Geography
Economics

Statistics

Biology

Speech Language Pathology
Hispanic Literature
Biology

Rhetoric and Writing
Portuguese

Political Science
Chemistry

Economics
Anthropology

MA Linguistics

Spanish and Portuguese
Literature

Economics

Earth and Planetary Sciences
Political Science
Sociology

Biology

Clinical Psychology
American Studies

Pure Math

Economics

History

PhD Chemistry
Statistics

Spanish and Portoguese
Physics

English

History

History

Spanish and Portuguese
English Language and Literature
Linguistics

Public Archaeology
Statistics

Political Science
MA-HIST

Clinical Psychology
BGSP
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Political Science

Department of English Language and Literatures, American Literary Studies

LATIN AMERICAN STUDIES
Chemistry

Earth and Planetary Science
English Literature

Optical Sciences

English, Medieval Studies

MA in Spanish with a concentration in Hispanic Southwest Studies

PhD in Applied Mathematis
biochemistry

PhD Biology

Economics

Biology

Physics

EPS

Pure Math

math

Rhetoric and Writing

English

Economics

EPS

Anthropology

Geography and Environmental Studies
Literature/Medieval Studies
Applied Math
Communication & Journalism
Geography

Speech and Hearing

SHS Speech Pathology
Sociology

Chemistry

EPS

Mathematics

Communication & Journalism
Spanish & Portuguese
Hispanic Southwest Studies
Cultural Studies, Department of Spanish / Portuguese
Optical Science and Engineering
Psychology

Physics and Astronomy
Linguistics

Hispanic Linguistics

Masters in Spanish Literature
Communication

Master of science in SLP
Portuguese

Economics

PhD Economics
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Optical science and engineering
Philosophy

Economics

Economics

Clinical Psychology

Earth and Planetary Sciences
Sociology
Anthropology/Public Health
Political Science

PhD in Economics

Speech- Language Pathology
Astrophysics

anthropology

PhD in Economics

History

Economics

American Studies

Linguistics

Spanish and Portuguese

Economics

International Development and Sustainability - Economics

Biology

Spanish Linguistics
American Studies

Physics

Physics and Astronomy
English

Evolutionary Anthropology
FLL (French)

Hispanic Linguistics

FLL CLCS

Biology

Earth and Planetary Science
Spanish and Portuguese
Biology

Psychology

Biology

Comparative Literature & Cultural Studies
Political Science

Hispanic Literature
Chemistry PhD
Anthropology
Anthropology

Psychology

Chemistry

Public Archaeology
German studies

Math

History
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American studies

PhD Economics

Philosophy

Applied Mathematics
Communication Studies

Speech Pathology

Anthropology

Sociology PhD program

English - American Literary Studies
Economics

philosophy

English

Philosophy

Museum Studies

SPANPORT

Speech Language Pathology
Master of Science in Applied Mathematics
Comparative Literature
Speech-Language Pathology
Statistics

Anthropology

Statistics

Physics

MA in Communication
Geography & Environmental Studies
Optics

History/medieval & early modern
Speech Language Pathology
Mathematics

Organic Chemistry
Communication

Physics

Anthropology

Portuguese

Hispanic Linguistics

Economics

History

Masters of Science & Magic
Linguistics

Evolutionary Anthropology
Physics

Linguistics

Communication and Journalism
MPH

Masters of Art -American Studies
Ph D in Spanish and Portuguese, Hispanic Linguistics track
Statistics

Sociology

Speech and Hearing Sciences
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MA Lit

anthropology

British/Irish Literature
Communication

Clinical Psychology
Communication and Journalism
Communication

Political Science

Speech-language Pathology
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Question 4

The College is committed to graduate student success by offering competitive financial, teaching and research support while
graduate students complete their degrees. Reducing the time to degree is critical, as it reduces the high costs of graduate
education. It also allows grad students to move into post-graduate career opportunities more quickly. We want to continue to
sustain and enhance our graduate student success efforts in the College. Please select all of the things below which you think the

could College do to promote and improve student success:

Fill all open gradugte program
coordinator positions, and
paying them competitive wages

Offer required classes when
needed

Expand field and elective
course offerings taught by
leading faculty researchers

Retain high-quality faculty in
Your program with competitive
Wages

Ensure smaller research
intensive courses are offered

Increase support for graduate
students to attend conferences
and present their research

Improve lab facilities and
technical support inyour
program

Increase the number of
Teaching & Craduate
Assistantships available

Increase the number of
Research Assistantships
available

Increase the salary stipend
paid for Assistantships

0 18 36 54 72 90 108 126 144 162 180 198 216 232
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Frequency table

Cum.
Cum. Relative Cum. Adjusted adjusted

Absolute absolute frequency Relative relative relative relative
Choices frequency frequency by choice frequency frequency frequency frequency
Fill all open graduate program coordinator 94 94 5.9% 30.72% 30.72% 32.08% 32.08%
positions, and paying them competitive wages
Offer required classes when needed 166 260 10.41%  54.25%  84.97%  56.66%  88.74%
Expand field and elective course offerings 132 392 8.28% 43.14% 128.1% 45.05% 133.79%
taught by leading faculty researchers
Retain high-quality faculty in your program with 193 585 12.11% 63.07% 191.18% 65.87% 199.66%
competitive wages
Ensure smaller research intensive courses are 102 687 6.4% 33.33% 224.51% 34.81% 234.47%
offered
Increase support for graduate students to 218 905 13.68% 71.24% 295.75% 74.4% 308.87%
attend conferences and present their research
Improve lab facilities and technical supportin 108 1013 6.78% 35.29%  331.05% 36.86%  345.73%
your program
Increase the number of Teaching & Graduate 168 1181 10.54% 54.9% 385.95% 57.34% 403.07%
Assistantships available
Increase the number of Research 181 1362 11.36% 59.15% 445.1% 61.77% 464.85%
Assistantships available
Increase the salary stipend paid for 232 1594 14.55% 75.82% 520.92% 79.18% 544.03%
Assistantships
Sum: 1594 - 100% - - - -
Not answered: 13 - - 4.25% - - -
Average: 5.94 Minimum: 1 Variance: 8.28
Median: 6 Maximum: 10 Std. deviation: 2.88

Total answered: 293

Text input

Please increase the number of TA and GAs as well as enhance the evaluation standards for teaching assistants for their
teaching.

Safer streets on campus for biking. Vision Insurance. Better quality software deals that are competitive with other
institutions. Wifi that works throughout lab facilities.

Increase research support for graduate students by means of funding for fieldwork
Remove Masters thesis requirement from PhD program, this is useless.

Reduction in number of course works and in class exams (eg qualifying exams, etc) in graduate programs. Doctoral
program should be highly research oriented rather than recycling of old materials in terms of course works and exams
which some time take many years for students to complete and finish before going into research (if time permits). What
count now is number of quality research papers/articles schools have both in the web and high impact factor journals not
the number of course works and exams their students took and passed.

All grad students offered TAShips as part of being accepted to their programs

The burden of this change would unfortunately fall on those who are attending graduate school without a TA or RA. They
may already be working a job to pay their way. This will definitely make things harder on them. However, the majority of
people in the Math Program have TAs. This means the impact will be limited, but there will be an impact. | would like to see
no one without some form of financial aid targeted to those without TAs or RAs, that way we can offset the massive impact
this will have on those already working their way through their graduate degree with an unrelated job.

Seek alternatives instead of comprehensive exams to shorted graduation time.

| think reducing the current intense coursework and field paper mandates (3 years) is a crucial step toward early finishing
the research stages of the PhD programs.

Yes, there should be more full time employees at UNM's Center for Advanced Research Computing (CARC). Many
researchers (not just biologists!) require the use of the Center's supercomputer for their research. However, there are only
2.5 full time people for the entire University! I've waited months to get critical programs, which | can't run on my own
computer, to be put on the cluster for my research. This isn't because the people at CARC are lazy--they are overwhelmed
and NEED more people there. One of the technicians told me that they get hundreds of help requests each month. This is a
simple way to maximize research potential in the department. | think the college should offer SUMMER support to students,
especially those who are nearing the end of their degree, so they can finish their research in a timely matter. This would
improve research quality and shorten the time it takes to graduate, which is beneficial to the College of Arts and Sciences.

We are poor graduate students. We barely have any part of our salary to save it, if, on top of it, we need to pay 100 dollars
per class (not credit hour) it would probably ruin us and less students would join our program. One of the few advantages is
that we pay less tuition than other universities, but we also earn less money in our TAships! Positions such as dean,
presidents and other titles earn way more than us (only $16,000/year) so maybe you should consider getting the money to
enhance graduate success from those positions and NOT FROM THE STUDENTS if you don't want UNM to dissappear.
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Training of professors to be competent managers. Professors get hired because they are able to publish good research.
They are then expected to be managers. Many are typically not qualified, trained, or educated to be successful good
leaders and managers. This, in combination with the imbalance of power in the relationship between student researchers
and professors due to the students future and career being so heavily dependent on the professor's letter of
recommendation and professional connections, leads to poor work conditions for graduate students and an inability for
graduate students to address the situation.

Maybe before you go charging students even more of their hard-earned and non-existent money, you should look at your
own salaries. My department chair makes $115,000/year. For what, | ask? For what? The administration wants to help us
be successful? Maybe stop paying presidents 7-figure salaries just to slink away under an ignominious cloud every few
years.

The biggest impediment to student success in my department is the lack of positive intellectual support from faculty
members. While some students may be lucky enough to have some support from individual faculty, there are no students
who believe that our department faculty are supportive on the whole, nor have there been any recent attempts to improve
morale from the faculty. We have had a number of meetings about this, including this semester, and continue to be amazed
that the environment is so bad. | doubt that this is a problem that a tuition differential could solve unless you used it to send
our faculty members to some kind of group counseling session. Paying faculty members more | think is unlikely to induce
them to stay (at least the good ones) if you dont also do something about the problematic elements.

Tuition waivers for Graduate TAs and RAs.

I think supporting the teaching assistantship positions is essential as often they take charge of the lower division classes
which then many under graduate students take and helps pay for the department.

Make sure that faculty hired in programs actually teach courses (as opposed to just working on research).

The biggest impediment to student success in my department is the lack of positive intellectual support from faculty
members. While some students may be lucky enough to have some support from individual faculty, there are no students
who believe that our department faculty are supportive on the whole, nor have there been any recent attempts to improve
morale from the faculty. We have had a number of meetings about this, including this semester, and continue to be amazed
that the environment is so bad. | doubt that this is a problem that a tuition differential could solve unless you used it to send
our faculty members to some kind of group counseling session. Paying faculty members more | think is unlikely to induce
them to stay (at least the good ones) if you dont also do something about the problematic elements.

More research scholarships

Quit wasting money on sports coaches and useless administrators. Institute an immediate hiring freeze and pay cuts for
these positions. Offer low-cost mental health services for graduate students, even if they do not have an assistantship (and
are therefore ineligible for UNM's student health plan). For that matter, allow graduate students without assistanships to
enroll in the student health plan, period.

Provide technical support to Graduate students that covers personal devices. Offer more trainings, hardware, and software
subsidies for students. Developing their professional communication, presentation, and document development skills is
essential to preparing graduate students success in the field. Perhaps the Department of Graduate Studies can negotiate
something with Continuing Education to make access to programs that already exist more affordable, or even a 1 credit
hour per class exchange towards their graduate electives.

We as graduate students in the Speech and Hearing Sciences Department already pay a tuition differential. However, it is
very upsetting that there has already been a mismanagement of our tuition differential in that a new professor was hired for
our department who cannot further our education as SLPs. She is not eligible to teach any KASA standards, which is our
national governing board's requirements that we must complete as graduate students in order to be eligible for our
licensure. Furthermore, the area that she specializes in does not afford us any specialty certification or dual licensure
opportunities. Also, the graduate level elective which she is teaching is one that is currently available through the College of
Education, and therefor her presence in our department feels completely superfluous. Given the above identified points, if
there is a tuition differential increase | would appreciate if the differential tuition in our specific department was actually set
aside to support faculty that can actually further our education as opposed to providing supplemental support that we can
already seek elsewhere.

There are simply not enough classes offered for graduate students. Nearly all of the classes I've taken were full of
disinterested undergrads. There are very few classes offered in the spring. Our department is losing ecology faculty, mainly
due to retirement, who are not being replaced.

Cement and follow procedures to address reports of harassment on campus so as not to alienate victims, punish those with
a legal mandate to report, and make female students less safe and less supported (thus prolonging/ending their scholarly
process).

INCREASE ASSISTANTSHIP STIPENDS.

All of these are good things, but are you asking whether directing income from differential tuition to these areas would be

justified because they "improve student success"? If so, the answer is no. As far as | can see, the whole program is just a
way to fund less than 100% of our tuition, and shift the money around so you can pretend that the reduction in our tuition

coverage somehow benefits us.

Two items: (These are personal, but are far from uncommon.) | have had regular TA/GA ships through my coursework and
first part of the dissertation process, but would have appreciated help finding and obtaining a fellowship to finish my
dissertation. My financial support has recently been mostly from my retirement savings and from my husband's income. |
should be able to support my education on my own. | would have liked to have necessary support from my dissertation
adviser. It has been difficult at times to receive information and schedule meetings. | recognize that my adviser is very busy,
but we have not met to discuss my project in over two years. | hope | can finish, but | have my doubts.

Better training for research and teaching. Teaching sciences is hard

| wasn't assigned an academic advisor until several weeks into the semester, and as such | registered for a course which |
might otherwise have been advised against taking. | think that there should be an emphasis on assigning advisors no latter
than a month before the start of the semester, and it should be required that advisors reach out and initiate contact with
their students, because my advisor did not get in touch with me of their own volition.
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Drastically reduce or eliminate new PhD students accepted to all programs in the humanities, such that all new students
have 5 years of guaranteed funding

Assuming | am understanding the proposal correctly, | would vote against the proposal since it would require me to pay
600.00 out of pocket to attend the UNM philosophy Phd program. | must take a minimum of 6 units to qualify for my
graduate assistantship stipend. This is counter to the dominant trend in the United States that covers Phd students for their
studies. If this proposal is passed and | am required to pay 600.00 per semester to attend the program this would result in
my having to drop out of the program.

Free copying and printing would be very useful.

Currently the Department of History is in the midst of turmoil within the department. With retirements and the departure of

two key faculty, students are scrambling to ensure that they can continue to pursue their MA and PhD studies. The reason
our faculty leave is very clear- a lack of competitive wages lures them to other campuses. The most important item on the
list above is retaining high quality faculty with competitive wages must the main use of additional fees assessed graduate

students.

Give everyone a chance, wherever they come from. This would help to strengthen the Department's competitiveness.
For my department, not only do we need to retain more faculty, we need to hire more faculty.

I would love to see more diverse faculty members, but they also need to feel supported if the university expects them to
stay.

Tutorials or working groups for students learning how to put together research projects, to support development and
understanding of methods.

| doubt that a significant portion of any increase will go to "student success".

More grants and awards for PhD students (esp. those that do not require teaching or other exchanges of labor)! Student
support services that are ACTUALLY geared toward first-generation U.S. college graduates. It's imperative places like
GRC, for example, hire *full-time* professional staff (not student GAs) to proactively create a community of students that
can support one another in areas that faculty can/should not: motivation, time management, etc. Each time a GA who's
been doing that work for years graduates our institutional knowledge of how to do said work decreases. It's actually not
necessary to train or pay tenured and TT faculty more to ensure graduate students are making adequate and timely
progress - is this not within the realm of work they should already be doing? Unfortunately they are not. In hiring new faculty
Deans and chairs should ensure that faculty are actually interested in graduate education. They should then hold faculty
advisors and mentors accountable to giving students concrete, generative feedback on their research and writing so that
students can make adequate progress rather than having to guess what faculty be be looking for. The college could hold
tenured faculty and departments accountable for (1) giving PhD students consistent and productive feedback on seminar
papers and other writing they complete for their courses and assistantships (2) actively mentoring them through course
selection, qualifying exams and research project development and execution, and (3) students' adequate and timely
progress, especially in doctoral programs. This is ALL stuff the AmSt Grad Student Assn. lobbied dept. faculty for years
ago... surely the College has not received copy, so here is some of it: - Anti-bias training needs to be mandatory for faculty
(graduate students have experienced harassment and sexism, racism, and homo/transphobia fairly regularly and as far as
students can tell it is not addressed at all much less adequately). - Prioritize RA and GAships for PhD students as close
apprenticeship w/ faculty are much needed and should be a priority - Fair and equal treatment of each applicant for dept.
assistantships - Transparency about how dept. assistantships are assigned - Allow .5 FTE awards for PhD students - esp.
to teach two sections of the same course rather than them having two preps - TA training & curriculum development support
+ close mentorships & supervision, especially first time teaching a course

Stop the corporatization of the University. Hire full-time faculty instead paying graduate students poverty wages to teach all
the classes. As graduate students, we are here to earn degrees in our fields of study, not here to be under-paid teachers to
offset the defunding of the University and bloated administration costs. We are treated as highly exploitable, expendable,
and under-paid teachers whom the University uses and then discards after we graduate. We come in teach full-time, get
paid at poverty level-wages, graduate, and then go out and don't receive jobs in our fields. And the University doesn't care
that this happens to us because we are only valued for the cheap teaching we provide for the University. That needs to stop
immediately. Allocate funds to hire more full-time faculty and make graduate students, students again. Administration can
do this but they don't fight for us. They instead fight for market interests, but the market has no interest other than profit.
Administration has to pledge allegiance to students and not to the logic of the free market.

Students should be allowed to progress at their own (yet within reason) rate, and not be shoved through their programs like
cattle - with seemingly no regard for actual learning and/or research. From the day a student arrives, the message is to get
out of the program as quick as possible or we will kick you out. (Note that this has no relation to amount, or lack of amount,
of funding.) If the question is: Would | pay extra money for tuition so that students are treated humanely? Then yes sign me
up for that.

Fire some VPs and put real university money back into educational efforts. We shouldn't be picking up the slack left by poor
decisions to allocate financial incentives to administration. This is a terrible idea. Tuition differentials prevent the full
participation of female and minority students, and control enrollment in favor of hegemonies of knowledge that serve the
current state of the political economy. This is not what education is about.

| selected the options above that relate to salary and compensation, but obviously | have a biased interest because | am
currently on a graduate assistantship and plan on being a professor some day (higher wages would be nice but if they are
the same as they are right now that is not going to stop me from following through on my goals). I'd say that a defined PhD
program, similar to what you see in the medical colleges on north campus, would be the most beneficial in achieving
student success. Right now, the PhD program | am involved in (and | assume others as well) is a little to lax in when you
are expected to graduate and what courses you need. Either creating a more standardized experience, or training
coordinators/advisors to communicate the ideal timeline, would go much further in increasing student success.

REDUCE cost. Not INCREASE Cost. The #1 problem with the education system is the outrageous financial burden placed
on students. Under this proposed increase | would have to stop my program which equals 0% increase in student success.

More program support-- many of us are left without guidance

You can do what you would like from the suggestions above but, don't make us (Graduate Students) pay for it out of pocket.
We barely make enough to survive as it is.

It would be nice if the library could retain subscriptions to all of the research databases that are typical of an R1 university.
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PLEASE ensure we can fund international students in their 5th year. It's very rare for a phd student to finish his/her degree
within 4 years in my department (Economics). Ensuring funding for 5th year students will result in less stress.

Monitor the relationship between advisors and students. Students in the Portuguese Department have been bullied by
professors way too often.

Resources! I'm in the midst of dissertation research and | can ALMOST NEVER find the books | need that the library
supposedly has "Available" on the shelves (and online e-book access seems to be dwindling), and my database access
was just cut off -- the library unsubscribed in the middle of my data collection. | don't know if this is the same bucket of
money, but if we want to offer competitive research support and remain an R1, we have to maintain access to these critical
resources. Can the college provide STUDENT research funds - perhaps a department bucket of money per year/semester -
to help supply these resources (books, data access, etc.)? Use of the fund could be competitive and require proposals be
submitted, but something has to give. Even if | purchased every book | needed, which would make a large dent in my
limited income, | would not pass the "standard deduction” for my taxes, so | can't even use the educational expenses
deduction. | really feel like | shouldn't have to choose between paying for healthcare and finishing my degree. This
decrease in resources also happened when they've already added additional "fees" of some sort to my tuition costs this
semester - about an additional $200, so | guess there goes my dental care this year. Yes, | could take out federal loans to
cover extra expenses (which I'm guessing is the bet you're making for those not on stipends), but as a graduate student
those are accumulating interest every month...and every month I'm losing resources to complete my degree and having to
go more slowly.

Allow GRADUATE STUDENTS TO UNIONIZE! Being a graduate student at a school with a union before, | have never had
less power, less voice and frankly worse treatment than | have since | arrived at UNM.

I think the money should concentrate to pay for part time instructor with benefit as well- the TA -RA get pay enough already
with the work they contribute to the department.

Stop putting the humanities last on every list.

Improving teaching assistantship education prior to entrance in the classroom. This could be a course required in the
summer prior to entering the graduate program.

How does the university define "leading faculty researchers"? Currently, the worst professors in the department are paid
nearly twice what the hardest working, most helpful professors get paid. How is that helping students? What good is it to
allow faculty continued tenure who year after year, receive poor reviews from students? WHO is rewarded when proposals
get approved? The students, or the least deserving faculty? It is important for my success to have faculty in the department
who care about their students. There are not enough policies in place to ensure that in academia, we are rewarding
exemplary teaching, as opposed to individual faculty research goals.

Maybe combining some of the required classes so there were less that we had to take. In other programs, ethics and
diversity are often taught in every course, rather than as seperate courses. This allows students to more efficiently complete
their course of studies. The program | am in is very inefficient and rarely offers needed classes.

Improved working conditions, including less graduate students per office (current offices include 3-5 graduate students
sharing one small space and often sharing desks).

Adjust the level of insurance available for students. | have two disabilities | struggle to afford treatment for, as there are not
specialists at SHAC who can treat me. | pay $25/week for just one specialist. Additionally, funds NEED to be more available
for the English Department. We are the first to give up funds but the last to get them. If you expect us to teach first year
comp, we need to be treated more fairly.

Reduce the number of classes needed to graduate so more emphasis is placed on research instead of classes Reduce the
number of wasteful minority crap programs (MARC, IMDS FYI these minority students are not going anywhere) and instead
provide research assistantship programs for non-minority programs Allow graduate students in the sciences to put well
qualified non-professors on their committees instead of the silly stuff now with an outside person who is tenured or tenure-
track

Dissertation fellowships
No

Yes, increasing the amount of money TAs make would make it much easier for graduate students to be successful and
happy in their lives, even by just a little bit

It's critical that less courses are taught cross-listed (grad and undergrad can take). It is much more difficult to learn at the
level needed to make me a competitive candidate for anything when | graduate because | am being taught at the level of an
undergraduate student.

You get no points for the first two (grad coordinator positions and offering required classes); those are non-negotiable and
fundamental parts of offering a program to begin with. If we're *not* doing those things, we should consider cutting those
programs, as the students who are enrolled in them aren't being supported at the most basic level, anyway. The fourth
(retain faculty) is pretty low-level, as well; it's hard to call ourselves a flagship university or an R1 school if we can't do that.
An increase of salary stipend for Assistantships would certainly be welcome; student-assistants work hard in multiple areas
in order to keep up; a little more in their paycheck would go a long way to reducing anxieties and helping them fund their
own work. The only other thing | can think of doing is going on offense and starting a public-oriented campaign to more
adequately fund the University, although that's not really a college-level function.

There is a typo above.
Provide links to community-based internships and/or research opportunities

Consider Graduate Students for TAship position based on their income. | am a Graduate Student who has a TAship for one
semester only and won't be able to attend college without a GAship or TAship position.
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ABD students in the Spanish / Portuguese program are expected to teach 2 classes above 300 level, and get paid as a
teaching assistant when we have to pay for our own 6 credits per hour (which just went up by 10%). That is absurd for two
reasons: 1. The assistantship should come with paid dissertation hours because we get paid the salary of a TA, and before
we become ABD, we get 12 hours paid by our program, and health insurance, and a salary. If you become ABD these
conditions should be the same or better, but instead, it is worse. We have the same salary, but we pay for our hours, and
we do not get to take any electives that might be of our interest without paying. | suggest that the department and the
college be fair by either adding the 6 hours of dissertation as part of the ABD salary, or that we get paid for our dissertation
hours. Right now, there is no motivator that influences us to finish our Ph.D.

Have all factually researchers actually teach classes and not allow them to buy out from teaching for more than 3
consecutive semesters (or something along those lines so they actually teach).

Hire more professors
Increase funding support for graduate research as well, for example, purchase data and conduct surveys.

Increasing stipends for graduate assistantships is crucial. UNM's doctoral programs, while academically on par with peer
institutions, are far behind in terms of graduate student stipends, even when accounting for lower cost of living in
Albuquerque. It is a real deterrent for prospective graduate students deciding between schools. Increasing financial burden
on graduate students will only further hurt UNM's chances at recruiting and retaining excellent doctoral students.
(Personally, | was offered double the stipend at other schools, which was difficult to turn down in order to come here
instead.)

Does competitive wages mean within the university or between universities? There should be a set wage within the
university so there are an equal amount of advisors and graduate coordinator positions in each department. There should
be wage competition between universities, not wage competition between departments at UNM. All departments should
receive full support.

Reduce price of things that end up requiring grad students to work (i.e., summer courses, books, printing, online
subscriptions, training, parking etc). | think this would be great ONLY if a large position of the money goes to providing
financial support to students who may not qualify for financial aid with the FASFA. Students who don't qualify with FASFA
may have a really difficult time with the tuition increase.

I would like for you to not charge me any more than the existing exorbitant cost of tuition. As a current graduate student in
the late stages of my degree, | will not benefit from this proposal. | have already been repeatedly exploited by my
department and this institution, so please do not further exploit me by taking more from the pittance | am paid as a graduate
student to teach classes (akin to a minimum wage job) if | am lucky enough to get a position. Please do not make me
subsidize other students. Instead, perhaps you can take money from the worthless losing sports programs or cut the pay of
unproductive staff to help fund the primary function of the university: education.

Computers and Econometrics Softwares (STATA) for GA/TA/RA is most important right now. We have to do work on
personal laptop all the time.

Stop increasing tuition! Take it out of sports and fast food and weird expensive library things that nobody needs.
Reducing workloads for TAships for English and Spanish first year graduate students. They are hyper-exploited.

All of the items mentioned are very important and necessary, however, students who does not have TA or GA would be
seriously affected because they will have to pay 900 dollars or even more (if 100 dollars are charged per credit hour). As an
International Student that is not able to work outside without limitations and that completely depends on the salary received
by either a TA or a GA, | cannot support this tuition differential. | have classmates that would be seriously affected and in
the future, if the tuition diferential is approved, | could possibly count myself among them.

| pay cash (about $1000 per class) and with an increase of $100 per credit hour, | will not be able to afford to take 9 hours
per semester, and 6 hours will be difficult. This means my time in the program is likely to be extended even further. This
means | will be asking even more time during more semesters from professors who don't have time for me now, taking up a
seat that should have been for someone else, diverting resources away from someone else who has more
money/grants/TA-ships than | do.

Remove excessive administrative UNM positions, cut the paid salary of these administrative positions and get rid of the
business mentality and approach to the board of regions, get rid of the politicians in the board of regions, do all this to GIVE
and OPEN UP MORE MONEY TO teaching and research support.

Though the other items on this list which | did not select are indeed helpful, | want to be clear that the best way to improve
student success is to do so DIRECTLY, not through indirect means that eventually trickle down to the students. Retaining
and hiring faculty and staff helps the faculty/staff first and the students second. Why not pay the students competitive
stipends? If the College claims to be committed to student success, then the needs of students need to be directly met.
Graduate students are routinely underpaid and overworked, and paying the faculty more is not the best solution to student
success.

That | be able to support myself throughout my entire graduate career.

My answers above are fairly uneducated guesses as to what would most benefit FLL. | do not have (nor do | want) an
assistantship, but intuitively the two important areas to devote money to in order to maintain, and ideally build, the stature of
the university would be (1) attracting and retaining the best faculty and (2) attracting the best graduate students. Im hoping
that there is research showing the best ways to do this. All, | presume, involve money. None, | hope, involve increasing
administration.

My choices here by no means indicate | support additional tuition costs for students.

Hold students responsible for making progress in their program. There are a ton of ways in which this could be done,
though I realize it wouldn't be easy logistically. | know | would have benefitted from pressure either from the department or
OGS.

Full transparency in how the increase is applied to the above selected with break down of funds shown to all students,
faculty and staff.
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DECREASED tuition. Often, students get delayed in finishing their programs by the fact that tuition is too expensive to pay
courses out of pocket. In order to complete a program in the intended time, it is usually necessary to take at least 9 credit
hours worth of course work per term. But, if a student receives -for instance- a .25 GA position including only 6 credit hours,
they cannot always afford to pay themselves for another 3 credit hours, because of the high cost. The high tuition cost also
decreases the available amount of research assistantships, because it increases to cost of employing a student as an RA
and research project fund are limited.

Higher an algebraist and algebraic topologist because our department lacks the teaching of this by an EXPERT.

We are already paying more and we not giving the option to vote. UNM needs to support its graduate student because they
committed to having graduate programs and admitting graduate students. We already pay more, why are these services not
already being provided? What does my current tuition pay for if not the things listed above?

The philosophy department does a really fantastic job taking care of the students. | have been funded through GA-ships
and travel funds thus far. Many classes are offered each semester that | want and need to take. It's very easy to graduate in
2 years with what is currently being offered. But | will be taking 2.5 years because | think | will benefit from taking more
courses and taking more time to complete my thesis. With the purposed increase of $100/credit hour it will cost the same to
complete a MA in 2 years as it would have in 2.5 years without the extra tuition. An extra semester is more beneficial to me
than an extra GA-ship during a a semester. More time with professors seems, to me, to be crucial for placement into a PhD
program. All that to say that the increase tuition does not seem valuable for MA's. An extra semester is valuable.

Make sure all programs revise their curriculum regularly so that every part of it is relevant to the chosen course of study and
useful for future career. My program has a comprehensive exam procedure that has not been updated in 50 years. It's
frustrating that UNM cab be so behind.

Employ fewer bureaucrats, administers, and pay graduate assistants a living wage, and provide adjuncts with health
insurance. The latter rwo recommendations are basic humanity and decency.

So you're taking money from me and the department (what ratio is unclear) to pay me back some in assitantships and
support those who don't have assistantships? How about you just don't do anything? This way the department has enough
money to fund more assistantships (not paying the tuition differential) and my paycheck would be higher since I'm not
paying $100x12=$1200 a semester. Actually that's a month's salary right there.

| believe that right now the financial support for the faculty and the financial help to graduate students who need to attend
conferences are the two most important things that would make the college better.

Increase the number of pedagogy courses Allow a double major with Museum Studies or allow to add Museum Studies as a
minor Allow options to add minors in different areas (art, engineering, nursing...)

Increasing salaries of TA and RA is absolutely necessary

Offer Assistantships that allow grad-students to have an entire semester with only one or no obligations other than the
requisites for completing their program, so that they can dedicate their time to advance faster towards completion. For
example, If a today TAship requires the TA to teach 4 classes (2 classes per semester), change it so that the TA has to
teach only 3 classes (2 the first semester and 1 the next one). The students with a assistantships will be paid the same
amount as if they were teaching 4 classes. That way they will not be worried about income and can dedicate the extra time
to advance in their studies.

Ensure that academic advisors are aware of all current policies and procedures. Unfortunately, quite a bit of misinformation
is given to grad students and undergrads.

The number of graduate (master's) students in my department is excessive, so the solution wouldn't be to offer more
graduate assistantships in order to accept more students. One significant issue that international students (those on an F-1
or J-1 visa, NOT, | repeat, NOT undocumented or DACA students) face is that, in following visa regulations, we are
prohibited from working anywhere other than on campus, and the number of hours we can work per semester is limited.
While graduate assistantships may help us students on a visa get by during the semester, not being awarded a summer
appointment (the criteria for this in my department is extremely obscure and corresponds to the best interests of the
professor in charge of awarding them, not the best interests of students) puts an immense and very significant strain in our
finances, because summer on-campus employment is extremely scarce, and wages are never equivalent to the stipend we
earn during the regular semester. So, another thing that is essential for our success is to have summer assistantships
awarded, taking into account that our visa regulations limit our possibilities significantly, and also taking into account our
status as Ph D students, which is ignored by the awarding process currently in place.

In my opinion, what affects the competitveness of the UNM Statistics department is the relatively small number of faculty
and the limited research areas within statistics. The limited faculty size prevents professors from ever getting a break from
teaching, and as such limits the amount or quality of research they may perform. With more faculty, UNM Statistics can
perhaps explore research in more areas of statistics, and offload teaching responsibilities throughout the department. | think
the learning experience is degraded for graduated students when certain grad courses are joint undergrad and grad
courses (e.g. STATS 440/540). Furthermore, | wish that certain courses that offered once every two years would be offered
more frequently, or as needed based on interest.

The differential is unaffordable for many students. Cannot these funds come from another source?

Although | recognize that these improvements cost money, and that the tuition increase is one way to fund it, | think that our
public university needs to be better funded through public/governmental funds.

17 /57



Question 5

Suppose you had an opportunity to VOTE on a College-wide differential tuition proposal with the purpose of sustaining and
enhancing graduate education in the College. The College would not spend any of the differential tuition on administrative or
overhead costs; instead, every dollar generated would go towards efforts to enhance student success (retaining faculty, supporting
research, increasing graduate student support, reducing time to graduation). The College also expects to allocate a large portion of
the money for financial aid for graduate students, to offset any hardship the tuition differential might create. A Graduate Student
Advisory Board would be formed to provide annual input to the Dean on how differential tuition dollars should be spent. If such an
advisory referendum were held, and the requested differential tuition charge were $100 per credit hour, how would you vote?
(Please think about how this tuition differential would affect you and other graduate students in the College, across all departments

and programs.)

Yes (infavor of the charge)

Mo (against the charge)

0 15 30 45 60 75 90 105 120 135 150 165 180189

Freguency table

Cum.
Cum. Cum. Adjusted adjusted

Absolute absolute  Relative relative relative relative
Choices frequency frequency frequency frequency frequency frequency
Yes (in favor of the charge) 117 117 38.24% 38.24% 38.24% 38.24%
No (against the charge) 189 306 61.76% 100% 61.76% 100%
Sum: 306 - 100% - 100% -
Not answered: 0 - 0% - - -
Average: 1.62 Minimum: 1 Variance: 0.24
Median: 2 Maximum: 2 Std. deviation: 0.49

Total answered: 306
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Question 6

On a scale of 1 to 5, how certain are you of your answer to the previous question?

1 {Very Uncertain)

2

3

1

5 {Completely Certain)

-

Frequency table

g8 99 110 121 132 147

1 (Very Uncertain) 7 7 2.29% 2.29% 2.3% 2.3%

2 16 23 5.23% 7.52% 5.25% 7.54%
3 50 73 16.34% 23.86% 16.39% 23.93%
4 85 158 27.78% 51.63% 27.87% 51.8%
5 (Completely Certain) 147 305 48.04% 99.67% 48.2% 100%
Sum: 305 - 99.67% - 100% -

Not answered: 1 - 0.33% - - -
Average: 4.14 Minimum: 1 Variance: 1.04

Median: 4 Maximum: 5 Std. deviation: 1.02

Total answered: 305
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Question 7
What is the maximum you would be willing to pay per credit hour to support a differential tuition charge for Arts and Sciences

majors?

Text input

3

$100

100 is about the ceiling.

0 Are you joking.
0

$50

10.00

$100

0

20

$100

350

10

$50 per credit hour
$100

200

0

16

15
$200
$100
$5

20
50
Not
100
125
50
20
Not
20

40.00
$35.00
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$25

150

30

100

50.00

$75

0

10

100

110

0.00

Not sure

0.00

0

0

0

$25.00

$65

50

$1500

100

25.00

100.00

$25

$15

10

100.00

$75

$50

0

0

$100

50

$50

0

| already pay an extra fee for my program

0

100

$50

50

$50

0

0

10.000
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0

20

25

0

0

$300.00

$101

0

Maybe $5

$75

5

$0

10

$25

$10

20

10

20

Don't know

$60

10

0

30

0

25.00

25.00

50

$100

50.00

15.00

50

$50

10

100

0

400

0

$50/hour

0

0

0

0

100
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50

$25
$20-30

25
200
$271

100
$10

0

0

50

10

50
$25

10
200
40

| already pay a differential for my department. | wouldnt pay any more if | had the choice.
$50

0

100
5%
$10
10.00
The lease amount possible | can't afford to pay any tuition
75,00
60
250.00
0

50

25

300

$50

30

50

100

10

100

50

100

10

10
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$150

100

10

75

50

100$

100

100

100

125

10

20

0

15

Not enough information to answer this question

$10

0

25

$60

1.00

25

25

$10

20

$100

$100

0% | work hard enough teaching classes and producing original research.

5

0,-

100

1

$1

100

$100 per credit hour

$45

$0

100

100

5%

$100

50
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$100
$5

0
$20
Free education like in decent countries
15
$300
100
20
25
60

0

10
50
$5

0

50
20
70
$100
200.00
50
15
20
00
100
35
50
100

50
50
20
$400
800
11

100

30

25

$5.00
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Question 8
Suppose the differential tuition proposal described above was approved by the UNM Board of Regents and implemented for the

2018-2019 academic year. For each dollar generated, we would like to know how you would like to see the money spent.

The categories listed below are all aimed at improving graduate student success in a degree program. Students may differ in the
things they value. Some categories may be relatively more important to some graduate degree programs than others. We want to
know what is important to you.

Please allocate 100% across the randomly-ordered categories listed below. If a category is not relevant to you, then allocate 0% to

that category.

Numeric cell (row 1, column 2)

D_g—
m_lgq
T

20-29

30 - 39

50 -59

80 - 89

90 - 99

0 16 32 48 64 80 95 112 128 144 160 176 192 214
Freguency table
Cum.
Cum. Cum. Adjusted adjusted
Absolute absolute  Relative relative relative relative

Intervals frequency frequency frequency frequency frequency frequency
0-9 214 214 69.93% 69.93% 77.82% 77.82%
10-19 40 254 13.07% 83.01% 14.55% 92.36%
20-29 16 270 5.23% 88.24% 5.82% 98.18%
30-39 1 271 0.33% 88.56% 0.36% 98.55%
50 - 59 1 272 0.33% 88.89% 0.36% 98.91%
80 -89 2 274 0.65% 89.54% 0.73% 99.64%
90 - 99 1 275 0.33% 89.87% 0.36% 100%
Sum: 275 - 89.87% - 100% -
Not answered: 31 - 10.13% - - -
Average: 4.66 Minimum: 0 Variance: 121.12
Median: 0 Maximum: 100 Std. deviation: 11.01

Total answered: 275

Numeric cell (row 2, column 2)
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0-9

10-19
20-29
30 -39
40- 49
50-59
B0 - 69
90 - 99
0 13 26 39 52 85 78 91 104 117 130 143 156 165
Frequency table
0-9 165 165 53.92% 53.92% 60% 60%
10-19 63 228 20.59% 74.51% 22.91% 82.91%
20-29 30 258 9.8% 84.31% 10.91% 93.82%
30-39 8 266 2.61% 86.93% 2.91% 96.73%
40 - 49 3 269 0.98% 87.91% 1.09% 97.82%
50 - 59 4 273 1.31% 89.22% 1.45% 99.27%
60 - 69 1 274 0.33% 89.54% 0.36% 99.64%
90 - 99 1 275 0.33% 89.87% 0.36% 100%
Sum: 275 - 89.87% - 100% -
Not answered: 31 - 10.13% - - -
Average: 8.09 Minimum: 0 Variance: 148.95
Median: 3 Maximum: 100 Std. deviation: 12.2
Total answered: 275
Numeric cell (row 3, column 2)
0-4
E-9
10-14
15-19
20-24
25-29
30-34
35-39
45 - 49
0 12 24 36 48 60 72 84 96 108 120 132 144 153
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Frequency table

0-4 153 153 50% 50% 55.23% 55.23%
5-9 27 180 8.82% 58.82% 9.75% 64.98%
10-14 50 230 16.34% 75.16% 18.05% 83.03%
15-19 14 244 4.58% 79.74% 5.05% 88.09%
20-24 18 262 5.88% 85.62% 6.5% 94.58%
25-29 8 270 2.61% 88.24% 2.89% 97.47%
30-34 5 275 1.63% 89.87% 1.81% 99.28%
35-39 1 276 0.33% 90.2% 0.36% 99.64%
45 - 49 1 277 0.33% 90.52% 0.36% 100%
Sum: 277 - 90.52% - 100% -

Not answered: 29 - 9.48% - - -
Average: 6.03 Minimum: 0 Variance: 71.04

Median: 0 Maximum: 50 Std. deviation: 8.43

Total answered: 277

Numeric cell (row 4, column 2)

0-9
10-19
20-29
30-39
40 - 48
50-58
60 - 69
70-78
g0 -89
90 -99

0 10 20 30 40 S0 60 7o 80 80 100 110 120 130136
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Frequency table

Cum.
Cum. Cum. Adjusted  adjusted
Absolute absolute  Relative relative relative relative
Intervals frequency frequency frequency frequency frequency frequency
0-9 136 136 44.44% 44.44% 48.57% 48.57%
10-19 50 186 16.34% 60.78% 17.86% 66.43%
20-29 55 241 17.97% 78.76% 19.64% 86.07%
30-39 17 258 5.56% 84.31% 6.07% 92.14%
40 - 49 8 266 2.61% 86.93% 2.86% 95%
50-59 7 273 2.29% 89.22% 2.5% 97.5%
60 - 69 2 275 0.65% 89.87% 0.71% 98.21%
70-79 2 277 0.65% 90.52% 0.71% 98.93%
80 -89 1 278 0.33% 90.85% 0.36% 99.29%
90 - 99 2 280 0.65% 91.5% 0.71% 100%
Sum: 280 - 91.5% - 100% -
Not answered: 26 - 8.5% - - -
Average: 12.85 Minimum: 0 Variance: 280.45
Median: 10 Maximum: 100 Std. deviation: 16.75
Total answered: 280
Numeric cell (row 5, column 2)
04 _
- q
1014 q
15-18 ‘q
20 - 24 q
25 - 29
30 - 34 ?
45 - 49
0 14 28 42 56 70 B4 98 112 126 140 154 168 182
Frequency table
Cum.
Cum. Cum. Adjusted  adjusted
Absolute absolute  Relative relative relative relative
Intervals frequency frequency frequency frequency frequency frequency
0-4 182 182 59.48% 59.48% 66.18% 66.18%
5-9 30 212 9.8% 69.28% 10.91% 77.09%
10-14 39 251 12.75% 82.03% 14.18% 91.27%
15-19 7 258 2.29% 84.31% 2.55% 93.82%
20-24 10 268 3.27% 87.58% 3.64% 97.45%
25-29 4 272 1.31% 88.89% 1.45% 98.91%
30-34 2 274 0.65% 89.54% 0.73% 99.64%
45 - 49 1 275 0.33% 89.87% 0.36% 100%
Sum: 275 - 89.87% - 100% -
Not answered: 31 - 10.13% - - -
Average: 3.91 Minimum: 0 Variance: 47.24
Median: 0 Maximum: 50 Std. deviation: 6.87

Total answered: 275
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Numeric cell (row 6, column 2)

0-4
5-9
10-14
15-19
20-24
25-289
30-34
40 - 44
45 - 48

13 21

28

35 42 49 56

Frequency table

53

70

77

84 a1

0-4 91 91 29.74% 29.74% 32.73% 32.73%
5-9 31 122 10.13% 39.87% 11.15% 43.88%
10- 14 66 188 21.57% 61.44% 23.74% 67.63%
15-19 18 206 5.88% 67.32% 6.47% 74.1%
20-24 38 244 12.42% 79.74% 13.67% 87.77%
25-29 10 254 3.27% 83.01% 3.6% 91.37%
30-34 14 268 4.58% 87.58% 5.04% 96.4%
40 - 44 5 273 1.63% 89.22% 1.8% 98.2%
45 - 49 5 278 1.63% 90.85% 1.8% 100%
Sum: 278 - 90.85% - 100% -
Not answered: 28 - 9.15% - - -
Average: 10.78 Minimum: 0 Variance: 122.92
Median: 10 Maximum: 50 Std. deviation: 11.09
Total answered: 278
Numeric cell (row 7, column 2)
0-8
9-17
18- 26
27-35
36 - 44
45-53
54-62
81 -89
o 15 30 45 60 75 80 105 120 135 150 165 180 201
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Frequency table

Cum.
Cum. Cum. Adjusted  adjusted
Absolute absolute  Relative relative relative relative
Intervals frequency frequency frequency frequency frequency frequency
0-8 201 201 65.69% 65.69% 72.3% 72.3%
9-17 49 250 16.01% 81.7% 17.63% 89.93%
18- 26 18 268 5.88% 87.58% 6.47% 96.4%
27 -35 5 273 1.63% 89.22% 1.8% 98.2%
36-44 2 275 0.65% 89.87% 0.72% 98.92%
45 -53 1 276 0.33% 90.2% 0.36% 99.28%
54 - 62 1 277 0.33% 90.52% 0.36% 99.64%
81 -89 1 278 0.33% 90.85% 0.36% 100%
Sum: 278 - 90.85% - 100% -
Not answered: 28 - 9.15% - - -
Average: 5.25 Minimum: 0 Variance: 103.1
Median: 0 Maximum: 90 Std. deviation: 10.15
Total answered: 278
Numeric cell (row 8, column 2)
- _
o 1- —

15 - o |A—

27 - 35 q

36 - 44 ‘q

45-53 ‘q

54 -62 g

72-80

81 - 89

0 11 22 33 44 55 @8 77 88 98 110 121 132 147
Frequency table
Cum.
Cum. Cum. Adjusted  adjusted
Absolute absolute Relative relative relative relative

Intervals frequency frequency frequency frequency frequency frequency
0-8 147 147 48.04% 48.04% 52.88% 52.88%
9-17 59 206 19.28% 67.32% 21.22% 74.1%
18- 26 42 248 13.73% 81.05% 15.11% 89.21%
27 -35 12 260 3.92% 84.97% 4.32% 93.53%
36-44 7 267 2.29% 87.25% 2.52% 96.04%
45 - 53 7 274 2.29% 89.54% 2.52% 98.56%
54 - 62 2 276 0.65% 90.2% 0.72% 99.28%
72 -80 1 277 0.33% 90.52% 0.36% 99.64%
81 -89 1 278 0.33% 90.85% 0.36% 100%
Sum: 278 - 90.85% - 100% -
Not answered: 28 - 9.15% - - -
Average: 10.64 Minimum: 0 Variance: 203.28
Median: 5 Maximum: 90 Std. deviation: 14.26

Total answered: 278
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Numeric cell (row 9, column 2)

0-4
5-9
10-14
15-1%9
20-24
25-289
30-34
35-3%8
40 - 44

45- 49

20 30

40 50 50 70

Frequency table

80 a0

100 110

120 126

0-4 126 126 41.18% 41.18% 45.49% 45.49%
5-9 24 150 7.84% 49.02% 8.66% 54.15%
10-14 47 197 15.36% 64.38% 16.97% 71.12%
15-19 16 213 5.23% 69.61% 5.78% 76.9%
20-24 33 246 10.78% 80.39% 11.91% 88.81%
25-29 9 255 2.94% 83.33% 3.25% 92.06%
30-34 13 268 4.25% 87.58% 4.69% 96.75%
35-39 1 269 0.33% 87.91% 0.36% 97.11%
40 - 44 272 0.98% 88.89% 1.08% 98.19%
45 - 49 5 277 1.63% 90.52% 1.81% 100%
Sum: 277 - 90.52% - 100% -
Not answered: 29 - 9.48% - - -
Average: 9.13 Minimum: 0 Variance: 127.01
Median: 5 Maximum: 50 Std. deviation: 11.27
Total answered: 277
Numeric cell (row 10, column 2)
0-a

10-19

20 - 29

30 -39

40 - 49

50 - 59

60 - 69

70-79

80 - 89

90 - 99

0 7 14 21 28 35 42 19 56 63 70 77 85
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Frequency table

Cum.
Cum. Cum. Adjusted  adjusted
Absolute absolute  Relative relative relative relative
Intervals frequency frequency frequency frequency frequency frequency
0-9 85 85 27.78% 27.78% 30.58% 30.58%
10-19 66 151 21.57% 49.35% 23.74% 54.32%
20-29 49 200 16.01% 65.36% 17.63% 71.94%
30-39 23 223 7.52% 72.88% 8.27% 80.22%
40 - 49 14 237 4.58% 77.45% 5.04% 85.25%
50 - 59 22 259 7.19% 84.64% 7.91% 93.17%
60 - 69 4 263 1.31% 85.95% 1.44% 94.6%
70-79 2 265 0.65% 86.6% 0.72% 95.32%
80 - 89 5 270 1.63% 88.24% 1.8% 97.12%
90 - 99 8 278 2.61% 90.85% 2.88% 100%
Sum: 278 - 90.85% - 100% -
Not answered: 28 - 9.15% - - -
Average: 21.24 Minimum: 0 Variance: 527.73
Median: 15 Maximum: 100 Std. deviation: 22.97
Total answered: 278
Numeric cell (row 11, column 2)
0n-3
10-19
20-29
30 -39
90 - 99
0 20 40 60 80 100 120 140 160 180 200 220 240 256
Frequency table
Cum.
Cum. Cum. Adjusted  adjusted
Absolute absolute  Relative relative relative relative
Intervals frequency frequency frequency frequency frequency frequency
0-9 256 256 83.66% 83.66% 94.12% 94.12%
10-19 9 265 2.94% 86.6% 3.31% 97.43%
20-29 270 1.63% 88.24% 1.84% 99.26%
30-39 271 0.33% 88.56% 0.37% 99.63%
90 - 99 272 0.33% 88.89% 0.37% 100%
Sum: 272 - 88.89% - 100% -
Not answered: 34 - 11.11% - - -
Average: 1.37 Minimum: 0 Variance: 52.2
Median: 0 Maximum: 100 Std. deviation: 7.22

Total answered: 272

33/57



Numeric cell (row 12, column 2)

B

20-29 |
50-59 |
60 - 69

90 - 99
0 20 40 &0 80 100 120 140 160 180 200 220 240 258
Frequency table
Cum.
Cum. Cum. Adjusted adjusted

Absolute absolute Relative relative relative relative
Intervals frequency frequency frequency frequency frequency frequency
0-9 26 26 8.5% 8.5% 9.03% 9.03%
20-29 1 27 0.33% 8.82% 0.35% 9.38%
50 - 59 2 29 0.65% 9.48% 0.69% 10.07%
60 - 69 1 30 0.33% 9.8% 0.35% 10.42%
90 - 99 258 288 84.31% 94.12% 89.58% 100%
Sum: 288 - 94.12% - 100% -
Not answered: 18 - 5.88% - - -
Average: 90.14 Minimum: 0 Variance: 850.27
Median: 100 Maximum: 100 Std. deviation: 29.16

Total answered: 288

Text input

Support for graduate students to offset the costs of field research and other research for which travel is necessary.

Other = more summer support for current graduate students, focused towards those near the end of their degree. Masters
students should be prioritized because their time frame to get their research done is shorter.

If you want us, students, to pay more, then you need to pay us more than 16,000 dollars a year. One of the reasons | chose
this university was because of the low tuition. My thought was: OK | am going to earn less money in this university than
when | was doing my MA in another university in the US; even though now | am doing a Ph.D. however, | also have to pay
way less tuition than before, so it compensates. If you remove that... then it does not compesate and | will end up
transfering to another university.

Professors managerial competancy. How to successfully lead and organize a ground of researchers to provide a healthy
work environment while successfully progressing in research.

I'd pay extra if it went towards unionizing graduate students so we can organize and fight additional highway robbery by the
university. Also, my department offers only a few assistantships per semester. At least 90% of us are paying out of pocket.
So maybe don't go digging for more of what isn't there.

The fact that the college cant build a survey that works easily and is readable on iPhone, and the fact that | have spent 5
months bites trying to fill in 0 for somehow required % questions makes me unlikely to support anything beyond the
psychology department and beyond increasing graduate stipends. | know you mean well, but the level of ineptitude
annoyance and frustration with arts and sciences (IT service and support especially) means I'm basically pro psychology,
pro increasing stipends, and anti everything else at this institution.

Teaching assistantships in my department are extremely scarce and do not pay a living wage. The only graduate students
who can afford to take them have outside funding and need teaching experience. It's a scam, and it's totally exploitative.

See comment above--offering more trainings and subsidies for students to develop their skills with computer software and
hardware that would be relevant in a professional environment and in a field research environment. For graduate students
that move out of academia when they finish their degree programs, knowledge of Adobe and Microsoft applications is
essential. Not to mention other cutting edge softwares, such as ARCGIS, CAD, and so forth. Aptitude in a range of technical
platforms will only make the UNM graduate that much stronger in the professional environment.

I only support this so that | could get a graduate assistantship. There are not enough available. Tuition is already very high
and a tuition differential would make it so that | would have to get more student loan to attend school. The proposed
increase would raise my semester costs by $1,500.00. | am already a successful student and | don't see how any of these
'supports' would enhance my success.
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*Please note that my above "yes" vote would be contingent on the fee differential being covered by the tuition remission
granted through Graduate Assistantships and | think the fee differential should not be applied to dissertation credits.

Formal training on how to be an effective researcher and instructor.

Graduate students already pay a higher tuition per credit hour, so | don't understand what is different about the "differential.”
Why is UNM simply raising tuition for graduate credit and not calling it what it is: a tuition increase?

Frankly, rather than raise tuition, perhaps it would be smarter to cut costs by hiring more adjunct faculty and visiting
scholars to replace by attrition tenured faculty who are often paid substantially more.

Reward the best students at the end of the semester.

Tutorials or working groups for students learning how to put together research projects, to support development and
understanding of methods.

This will wind up being spent on overhead and other bureaucratic interests and to bail out the current reported
overspending in the college. | am firmly opposed.

These are already ordered with top areas of importance listed first in the comments above.

$100 per credit hour is a lot. Students already spend lots of time and effort applying for grants and scholarships that are
less than $600 that graduating students are required to take, so | don't see how such a fee hike would easily help